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Republican budget: too many myths & cuts 
Wasteful private contracts may raise costs by 50 percent   

The Republican budget proposal relies too heavily on cuts, requires a successful ballot initiative to take money that voters already allocated for children’s health care and aid to the mentally ill, and outsources state services to more expensive private contractors.

Worst of all, the Republican budget proposal completely ignores the potential for guaranteeing our state’s allotment of the federal economic stimulus package. SEIU Local 1000 urges Republicans and Democrats to join our campaign to push Congress and President-elect Obama to give California our fair share of federal stimulus money. This federal money could jump start many infrastructure projects that are already approved but not fully funded such as retrofitting or building new hospitals, repairing our aging levy system and rebuilding our aging freeways and bridges. Federal block grant money could also reduce the negative impact of public service cuts on the state’s economy, and additional Medicaid funding could reduce the need to cut health care programs.

“California is headed over a cliff. The governor and the Legislature need to work at this 24 hours a day until they reach a resolution,  including using their collective strength to get California’s fair share of  economic stimulus funds,”  Local 1000 President Yvonne Walker said. “We need to have everyone, the unions, the governor and the Legislature conveying the same message to Washington in order to maximize the amount of stimulus money flowing into California.”

Republicans ignore facts, push for outsourcing

The Republican proposals also repeat the myth that outsourcing state services to private contractors saves money for taxpayers. According to a 2006 report by the independent California Research Bureau, outsourcing IT work costs 50 percent more than doing the work in-house. 

Local 1000’s own research has shown that the state consistently wastes taxpayer money by overpaying for services in three key areas: information technology, nursing and architectural services.  State employees can perform the same work more efficiently and effectively.

1)  The state could save as much as $100 million dollars annually by eliminating some its IT contracts and by bringing that work back in-house. The median per worker billing rate for IT contractors is $233,500 a year, while the median cost of paying (salary and benefits) state workers – who often already perform the same IT work – is $98,000 a year.  Of the $2 billion a year the state now spends on IT contracts, much of that work can be done more efficiently and at lower cost by state employees. 

2) California could save between $144 million and $205 million each year by using state nurses and other healthcare professionals to staff prison, developmental and mental health hospitals instead of paying hundreds of millions of dollars to expensive outside contractors. The state currently pays as much as 130 percent above what state health care professionals receive for equivalent work in the prison system. 

3) The state could save at least $50 million a year by reducing costly spending on architectural and engineering contracts at Caltrans. State budget documents reveal that California taxpayers pay approximately $83,000 more a year for each outside contractor hired in lieu of Caltrans state staff

“The state has already laid off 10,000 workers and cut $10 billion in services, so before legislators consider layoffs and furloughs, they need to get rid of expensive private contractors who do work that state employees perform more effectively at lower cost,” said Margarita Maldonado, an associate information systems analyst at the Department of Justice.  “The budget deficit is getting worse every day and the Republicans need to consider the devastating effect these cuts will have on their communities. Maybe that will open their eyes and force them to join everyone else in finding a comprehensive budget solution.”

Service Employees International Union Local 1000 is the exclusive representative of more than 95,000 state employees, including the overwhelming majority of white collar professionals, clerical workers, teachers, printers, librarians, custodians, nurses and other health care professionals.
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