	

	[image: image1.jpg][—ﬁ SEIU LOCAL 1000}

—_— Uniting Members to Win





How the SCIF furlough exemption impacts other Local 1000 Members
Following Local 1000’s court victory exempting 6,200 State Fund (SCIF) employees from furloughs, Local 1000 members are asking about the impact of the court’s ruling.

Q: Why are SCIF employees exempt from furloughs while other Local 1000 members are not?
A: The ruling that San Francisco Superior Court Judge Charlotte Walter Woolard handed down is based on a narrow piece of law in the California Insurance Code intended to protect SCIF employees. The Local 1000 legal team is currently litigating four other cases meant to restore back pay for furlough days.

Q: Why are SCIF employees receiving back pay for days they did not work?
A: The possibility of a back pay award is the legal remedy for the governor’s violation of state law. Like an employee who was illegally fired and did not work because of the violation, SCIF employees were unable to work because of the illegal furloughs. Accordingly, Local 1000 is asking Judge Woolard to award back pay to make SCIF employees whole.

Q: Why did this lawsuit go to court and receive a much faster ruling than other Local 1000 furlough lawsuits?
A: All five Local 1000 lawsuits are at various stages of hearing or appeal. We expect Gov. Schwarzenegger’s attorneys to appeal this decision.

Q: With this victory, what happens next for Local 1000 members?
A: This is the first crack in the governor’s illegal furlough scheme. This victory allows the Local 1000 legal team to focus on our other furlough litigation. We currently have five other pieces of litigation pending. Four are moving through superior and appellate courts, while the final piece is being heard by the Public Employment Relations Board.




